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477 23rd Street
801-399-7100

Community Profile

Population: 271.487
Weber: 259.390
Morgan: 12.162

Median Age: 34
Median Income: $78,750
Under Age 5: 7.3%
Over Age 65: 11.6%
People of Color (combined) 24%
Households Below Poverty: 8.4%
Qualify for Medicaid: 11.3%
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Health Department
Morgan

90 W. Young Street
801-399-7155

www.webermorganhealth.org

Board of Health

Chair: Ali Martinez
Vice Chair: Dr. Lee Schussman
Cheryle Allen
Jared Andersen
Sharon Bolos
Jason Boren
Dr. Frank Brown
Leonard Call
Angela Choberka
Kevin Eastman
Dr. Doug Jacobs
Dr. Ken Johnson
Bonnie Wahlen

2022 Statistical Highlights

Administration
Vital Records, Emergency Services,
Accounting, Human Resources, Public
Information and Facility Management
personnel that work to support the needs
of the entire health department. 34
employees including remaining COVID-
specific sfaff. 

Clinical Nursing Services
Baby Your Baby, Immunizations, Cancer
Screening, Sexually Transmitted
Diseases/HIV, Hepatitis, Tuberculosis,
Immigration, Prenatal to 5, Child Health
Evaluations, Targeted Case Management,
COVID Monitoring. 19 employees.

Environmental Health
More than 40 programs including Food
Protection, Housing Complaints, Septic
Systems, Vehicle Emissions,
Environmental Hazards Response, Mass
Gatherings, Water Quality and Drinking
Water. 20 employees

Health Promotion
Injury Prevention, Suicide Awareness and
Prevention, Opioid Awareness and
Prevention,
Teen Health, Healthy Environments and
Active Living, Governing Youth Council,
Tobacco Prevention and Control, Health
Equity and Community Health Worker
Team. 19 employees

Women, Infants and Children
A federally funded nutrition education and
supplemental food program for pregnant
women and children age 5 and younger.
12.5 employees including registered
dieticians, nutrition counselors and
certified breastfeeding educators and peer
counselors.

8,922

Birth Certificates

2,827

Death Certificates

1,800+

MRC volunteer hours

111

New Home Visit
appointments
age 0-5

14,864

Immunizations

47

VRRAP Repairs

14

VRRAP
Replacements

3,130

Infants and
Children Served

46

New CHW
Community
Partnerships

320

Tobacco Compliance
Checks

101

Prediabetes
Classes

923

Women Educated

387

Community
Members Suicide
Prevention Trained

99

New Wastewater
Systems



Salaries
42.2%Current Expense

28.5%

Benefits
19.8%

Land & Equipment
8.4%

Training/Travel
1%

Contracts/Grants
65.4%

Fees
19.3%

Local Tax Funding
14.4%

Other
0.8%

Contracts and Grants
Local Taxes

Fees
Other

$2,016,518.93
$9,147,509.22
$2,704,007.58

$111,338.56

Salaries $5,931,280.76
Benefits $2,786,519.22
Current Expenses $4,004140.09
Training and Travel $144,159.37
Land and Equipment $1,178,071.47
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Top 10 Communicable Diseases

122,641

The WMHD Annual Report is published each April. It provides a snapshot of our work in the
community, our finances, and achievements over the course of the previous year. It serves as
both a historical reference point and a guide for the future.

Revenue Expenses

Total: $13,979,374.29 Total: $14,044,170.47
excludes $2 million passthrough

funds in WIC commodities

COVID-19

Source: UT-National Electronic Disease Surveillance System (EpiTrax)

Influenza Activity 

Chlamydia Trachomatis 

Hepatitis C 

Influenza

Gonorrhea

Tuberculosis

Streptococcal 

Syphilis

HIV

invasive

acute, chronic, perinatal

latent and active

all stages

adult and pediatric

associated hospitalization

Disease 2022 Reported for
Investigation

2022 Confirmed/
Probable Cases

5-Year Average 
 Confirmed/Probable

5-year
Trends

31,440 34,102
(2021 Confirmed Cases)

2,838 2,838 583.6

901 901 982.6

276 179 178.4

232 208 124.8

206 203 267.6

136 89 75.0

136 123 102.6

115 37 33.8

68 5 12.0

includes $65,000 from our fund balance 


